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Abstract

Research on comparison of transformational leadership among executives of public
and private enterprises, affecting the organizational effectiveness. The research objectives are 1)
to study transformational leadership that affects organizational effectiveness. 2) to study
transformational leadership and participation in teamwork that affect oreanizational
effectiveness. 3) to study transformational leadership and knowledge management that affect
organizational effectiveness and 4) to compare transformational leadership between executives
of government organizations and private organizations. Data were collected from 162
administrators of educational institutions of public and private organizations and used
questionnaires as a tool. Statistics used in data analysis include t-test, multiple correlation
analysis, simple regression analysis and multiple regression analysis.

The results of the study found that executives of educational institutions had the
highest overall level of agreement regarding transformational leadership. When considering each
aspect at the highest level is to have influence with an ideology and inspiration.

Educational institution administrators agree that participation in teamwork and
knowledge management are at the highest level and had opinions about the effectiveness of
the organization at a high level.

Executives of public and executives of private enterprises have transformational
leadership, participate in teamwork, knowledge management and organizational effectiveness
are different.

Transformational leadership in terms of inspiration and intellectual stimulation has a
positive relationship and impact on organizational effectiveness with statistical significance at the
0.05 level.

As for the analysis of transformational leadership, it has a relationship and impact on
teamwork participation and knowledge management with statistical significance at the 0.01 level.

And participation in teamwork and knowledge management have a relationship and
impact with the organizational effectiveness of educational institutions at a statistical significance
at the 0.01 level, and transformational leadership has a relationship and impact with the
effectiveness of the organization. The organization of the educational institution is statistically
significant at the 0.01 level.

Keywords: 1) transformational leadership 2) executives of public 3) executives of private
enterprises 4) organizational effectiveness
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